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WITNESSETH
This AGREEMENT made by and between the BOLIVAR-RICHBURG CENTRAL
SCHOOL DISTRICT (hereinafter called the District) and the BOLIVAR-RICHBURG
FACUL TV ASSOCIATION (hereinafter called the Association).
ARTICLE I
AGREEMENT
SECTION 100 -DURATION
This Agreement made and entered into effective July 1, 2000, by and between the Chief
Executive Officer of the Bolivar-Richburg Central School, hereinafter referred to as the
"Superintendent" and the Bolivar-Richburg Faculty Association, hereinafter referred to as
tbe "Association" which Agreement shall remain in force through June 30,2003, unless
otberwise agreed upon..
. ..
ARTICLE II
RECOGNITION
SECTION 200 -TERM
In accord with the provision of Article XIV of the Civil Service Law of the State of New
York, the Board of Education of Bolivar-Richburg Central School, hereinafter referred to
as "Board," recognizes the Bolivar-Richburg Faculty Association (Association) as the
exclusive bargaining agent for the Instructional Service Unit consisting of only persons
with permanent, probationary or long-term substitute appointments to the following
positions: classroom teacher (including special area teachers) librarian, media specialist,
school psychologist, speech teacher, computer coordinator, and guidance counselors.
The Principal, Director of Guidance and Curriculum Director will be excluded from the
Instructional Services Unit.
Long term substitutes are employees appointed for a finite term of ninety (90) days or
more.
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SECTION 201 -PROCESSING OF GRIEVANCES
The Board further recognizes the Association and/or its representatives as the sole and
exclusive representative of the teachers in the administration and processing 0'
Grievances" as set forth in this Agreement. "
ARTICLE III
AREAS FOR DISCUSSION AND AGREEMENT
SECTION 300 -SCOPE
The Board and the Association will reach mutual agreement regarding matters related
to terms and conditions of employment. The Board and the Association recognize that
the Board is the legally constituted body responsible: for the determination of policies
covering all aspects of the Bolivar-Richburg Central! public school system. The Board
recognizes that it must operate in accordance with all statutory provisions of the State and
such other rules and regulations as are promulgatedl by the Commissioner of Education in
accordance with such statutes. The Board cannot reduce, negotiate or delegate its legal
responsibilities except as required by the Public Employees' Fair Employment Act (Taylor.
Law).
The Board recognizes that teaching is a profession; the Board and the Association
"
"believe that the objectives of the educational progra:m are realized to the highest degree
when mutual understanding, cooperation, and effective communications exist between the
Board and its professional staff."
ARTICLE IV
NEGOTIA TIONS'
SECTION 400 - NEGOTIATING TEAMS
The negotiators of the School District and the Association shall be clothed with all
necessary authority to negotiate and reach tentative agreements during the course of
bargaining pending approval of tbe Chief School Officer, the Board, an€J the Association. .
3
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SECTION 401 - OPENING NEGOTIATIONS
Upon the request of either party for a meeting to open negotiations for a successor
Agreement, a date shall be mutually set on or about February 1st preceding the terminal
date of this Agreement. (Or as provided for elsewhere in this Contract). The written
demands of each party will be simultaneously exchanged on or before such first meeting by
the chief neg.otiators. Subsequent meetings shall be times and places as are agreeable to the
respective teams.
SECTION 402 -PROVIDING INFORMATION
Each party shall furnish to the other, upon request, available information pertaining to
issues under consideration in accordance with the Freedom of Information Act.
SECTION 403 -CAP CLAUSE
When agreement is reached on all items to be contained in the Contract, it shall be
reduced to writing and presented to the association membership for ratification; however,
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT BY LAW (pOLICY) OR BY PROVIDING
THE ADDITIONAL FUNDS THEREFORE SHALL NOT BECOME EFFECTIVE
UNTIL THE BOARD (THE APPROPRIATE LEGISLATIVE BODY) HAS GIVEN
APPROV AL.
ARTICLE V
DUES DEDUCTION
SECTION 500 -AUTHORIZATION AND METHOD
The Board agrees to such payroll deductions for Association Membership dues as may
be necessary. Such equal deductions shall commence with the first full pay period in
October and continue for fifteen (15) pay periods (consecutive) as authorized in writing by
each member by October 1 of each school year. The Association shall certify to the Board
the amount to be deducted.
Beginning July 1, 1994, any member of the teaching staff who is not a member of the
Association shall be required to pay the dues equivalent agency fee. These sums shall be
deducted in the same manner as dues deduction and shall be transmitted to the Association
in the same manner as dues deduction.
4
. .
ARTICLE'VI
ASSOCIATION RIGHTS AND TEACHERS' RIGHTS
SECTION 600 -LIAISON COMMITTEE
On matters of mutual interest the President of the Faculty Association and/or hislher
designees shall meet with the Chief School Officer at the request of either party.
The District agrees to maintain a Board subcomJmittee named the Board-Faculty Liaison
Committee. After the meeting with the Chief School Officer either party may request a
meeting with Faculty representatives and the Board Liaison Committee.
Nothing herein shall mean that the District may not take any action not otherwise in
violation of the Agreement or law without first meeting with the Association concerning
such action.
SECTION 601 -USE OF BULLETIN BOARDS
The Faculty Association, in order to communicate with its members, will have use of a
bulletin board in the faculty rooms, and the right to use the teachers' mailboxes in the
offices. C.C. mail should not be used for personal business or economic gain.
SECTION 602 -ACADEMIC FREEDOM
Teachers shall follow an approved course of study. Their professional judgment will add
depth and understanding to their program.
SECTION 603 -TEACHER ABSENCES
Every reasonable effort will be made by the administration to provide for teacher
absences. No teacher will be required to sacrifice a scheduled instructional period to fill in
for an absent teacher. Teachers will receive a duty-free lunch period per day.
Any teacher who voluntarily surrenders his/her preparation time, such that he/she is not
afforded the minimum required by contract, in ordter to fill in for an absent teacher at
Administration's request; will be paid an additional hour of pay. Pay will be pro-rated at
the effected teacher's salary.
5
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SECTION 604 - SUPPLIES
Every reasonable effort will be made to provide supplies and equipment requisitioned
by teachers within budget limitations.
Teachers will request supplies as per annual requisitions. Any necessary changes to be
made on orders will be after consultation between the teacher and the Supervisor.
SECTION 605 - PLANNING TIME AND TEACHER LOAD
The .District will make a reasonable effort to maintain current practices regarding
teacher planning time and teacher-student load. No block of time less than twenty (20)
minutes will be counted toward preparation time for an elementary teacher.
SECTION 606 -TEACHER AND STUDENT DISCIPLINE
Teachers will administer student discipline under appropriate conditions of ethical
standards, educational law, and penal law. The faculty and the administration will
cooperate fully in the support of this essential area of school activity.
SECTION 607 -NOTICE OF ASSIGNMENT
All teachers shall be given a tentative notice of grade and/or subject assignments by the
Building Principal no later than June 1st. The District will make every reasonable effort to
notify a teacher by August 1 of any change from that tentative assignment. .
SECTION 608 -TEACHER EV ALVA TION
(A) In the interest of improving instruction, the District agrees that no teacher shall be
observed or"evaluated by a person who is less than a full-time employee of the District
except at the invitation of the teacher and the subsequent approval of the administration.
(B) The District recognizes the confidential nature of the peer review process.. The
District agrees not to use peer coaching information in evaluations, discipline, or dismissal
actions.
SECTION 609 -TEACHER PROTECTION"
(A) Teachers will immediately report, in writing, all cases of assault and/or battery
. suffered by them in connection with their employment to their principal or
immediate supervisor. This report will be forwarded to the Chief Executive Officer and to
the Association president. "
6
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(B) Any teacher who is eligible to collect Work~~r's Compensation may be resupplied
with aJ;1ysick days lost if the compensation (pay) for those absent days is retJIrned to the
District.
(C) The District will make every attempt to reirnburse a teacher for any assault-related
damage to clothing and/or personal property through the District's insurance plans.
SECTION 610 -POSITION BIDDING
Positions in teaching which are created or vacated shall be communicated to all
members of present staff five (5) school days prior to recruiting outside the system for
applicants. Any interested teachers may apply for such positions.
SECTION 611- TAX SHELTERED ANNUITIES
The Board shaH permit any teacher to purchase tax sheltered annuities through the
payroll deduction plan. For a plan to be offered, fi"e (5) participants or more are
needed. More than one plan may serve the District. Payments of these deductions will be
made by the fifth (5th) day of the month following the deductions or by the due date of the
billing sheet. In the case that changes have to be made other than noted above, tbe
Superintendent may waive the time limits. Once a plan is in existence, it will not be
eliminated as long as any member continues said plan.
SECTION 612 -PERSONNEL FILE
The Board of Education directs the Superintendent of Schools to maintain a personnel
file for each teacher.
(A) The Personnel File
The personnel file shall include all r.ecords and documents collected and retained by
the School concerning the employee including:
(1) Evaluation reports made by the adminis:tration;
(2) Commendations of and complaints against the employee made by the
administration;
(3) Written suggestions for corrections and improvements' made by the
administration;
(4) Teacher/Administrator Certificates;
(5) Health Certificates;
(6) Standard test scores;
(7) Academic records;
(8) Application forms;
(9) All other records kept about an employ€:e. .
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(B) Location of Personnel File
The personnel file shall be maintained in the office of the Superintendent of Schools.
(C) Additions to Personnel File
No evaluation, commendation, complaint or suggestion will be placed in the
personnel file unless it meets the following requirements:
(1) The comment must be signed and dated by the person making the evaluation,
commendation, complaint or suggestions; and
. (2) The Superintendent or the employee's Supervisor must have notified the
employee by letter or in person that the comment is available for inspection. The
employee will sign or initial the evaluation, commendation, complaint or suggestions.
written about himlber to indicate that he/she has inspected it. The employee may offer a
written denial or explanation of the evaluation, commendation, complaint, or suggestion
within twenty (20) school days of notification of its placement in the employee's personnel
file. Any such denial or explanation will become part of hislher personnel file.
(D) General Access to Personnel File
Access to a personnel file will be permitted to the following persons without the
consent of the employee about whom the file is maintained:
(1) Those School officials involved in the evaluation process of the individual; and
(2) The Board of Education, if its examination of the file relates to the duties and
responsibilities of the Board. .
No other person will have access to a personnel file except under the following
circumstances:
(a) When the employee gives written consent for the release of bislher records.
The written consent must specify the records to be released and to whom they are to be
released. Each request for .consent will be handled separately; blanket permission for
release of information will not be accepted.
(b) When the records have been subpoenaed or sought by Court Order.
(E) Procedure
The Superintendent of Schools and hislber designee will have the responsibility for
maintaining and preserving the confidentiality of employee personnel files, and for
granting or denying access.
. .
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(1) The teacher may exa.mine his/her file duling normal business hours, but the
District may require twenty-four (24) hours after the request is received to schedule an
appointment.
(2) The review of the file will be done in the :presence of a School Administrator.
SECTION 613 - SHARED DECISION MAKING
A. The Board and the Superintendent and the Association agree to cooperatively
participate in the development of building level teams and a district planning team in
accordance with the Shared Decision Making Plan. These teams will include teacher
representation consistent with selection procedure~i developed in cooperation with the
Association.
B. Shared Decision Making Plans which require a latitude which exceed the parameters
of the negotiated agreement must first obtain a waiver of the contract from the
Association and the District prior to implementation of said plan. Waivers must be
reviewed for renewal on an annual basis.
C. Waivers from the contract for Site-Based projects shall be valid for one school year
and shall apply to one site without precedence. .
SECTION 614 -SAFE LEARNING AND WORK .ENVIRONMENT
The Bolivar-Ricbburg Central Scbool District will ~ndeavor to provide a safe and
healthy learning and working environment. .
SECTION 615 -WORK DAY -CALENDAR
The work year for unit members shall begin no sooner than tbe week before Labor Day
of each year and will end no later than June 30th. The District shall adopt a school
calendar containing up to one hundred eighty-six (186) days. Unit members sball not be
required to work more than one hundred eigbty-nvo (182) days in any scbool year witbout
additional negotiated compensation. .
Unit memb~rs' work day (time required to be in the building) will be limited to seven
hours and twenty minutes (7 hours 20 minutes). The District will make a reasonable
effort to maintain current practices regarding after school meetings. Up to a Forty (40)
minute period or one-half (1/2) block of scheduled time (whichever is greater), before or
after the established school day may be required of the teaching staff, .who will then arrive
or depart school at a corresponding early or late time. Any such affected positions shall be
posted. All appropriately certified teachers may. a](Jply. If no appropriately certified
teacher applies for a particular position, the District may appoint to the position.
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No appointed teacher will be required to serve two (2) years in a row (if there is another
appropriately certified teacher employed by the District).
Up to two (2) inservice days may be scheduled in the Monday through Thursday of
the week before Labor Day. If either or both of these insevice days cause the teacher work
year to exceed 182 days, te~chers will be compensated at the professional hour rate (from
Article X, Section 1010) for a 7 hour day for each day that exceeds 182.
. Unless an emergency situation were to occur, no days would be scheduled after
graduation day.
SECTION 616 -COORDINATION TIME
One-half day per marking period shall be provided so that teachers can take part in
grade level planning, multi-level or department planning, and/or curriculum work as
scheduled by administration with input from the faculty.
SECTION 617 - DISTANCE LEARNING
With the understanding that technology should enhance the quality and relevance of
the educational program, while insuring effective use of our resources, the District and the
Association will support the use of educational technology and the delivery of instruction.
This could include Distance Learning.
1. The parties agree that the Distance Learning Program involves bargaining unit
work in sending classes only. The Distance Learning Program shall not directly
cause any bargaining unit member to be laid off or reduced from full-time to
part-time employment. .
2. Teacher participation in the Distance Learning Program shall be voluntary.
3. Distance learning program positions will be posted.
4. Distance Learning equipment shall not be used in place of current contractual
provisions to monitor teacher performance or to evaluate unit members.
5. The District (s) receiving the transmitted lesson shall assume full responsibility
and liability for the supervision and discipline of students in the receiving schools.
If there is no adult supervision in the receiving school, a sending teacher shall be
responsible for informing the Administration of the receiving school of acts of
misconduct observed.
6. Tapes of Distance Learning lessons will not be used in the instruction of noo-
course registered students nor in a school year other than when initially
broadcast.
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7. The teacher shall not be responsible for technical installation or maintenance of
equipment utiljzed in the Distance Learning Project.
8. The grading of Distance Learning student participants shall be the domain of the
instructor. However, the instructor shall not be responsible for translating "grades
into a component district's grading sys.em. "
9. Any sending class will have no more thanl thirty (30) students (all "schools
combined). Any course offered by the district in which eight (8) or more Bolivar-
Richburg students are enrolled will be offered with Bolivar-Richburg as the host
school if the course was offered by Boliv~ar-Richburg in one of the past two school
years.
10. A sending teacher who instructs a course which carries his/her work day beyond
the seven hours and twenty minutes established in Section 615 of this agreement,
will be reimbursed at a professional hourly rate with preparation time also
remunerated at an equal time and rate to class time.
11. The District and Association agree to meet six months after Bolivar-Richburg
originally acts asa sending school to evaluate the Distance Learning Program
and this section of the contract.
SECTION 618 - EQUAL WORKLOADS
The District will make every reasonable effort to assign classes at the same elementary
grade" level that vary by no more than two (2) studlents at the start of the year.
SECTION 619 - STUDENTS WITH SPECIAL N]~EDS
" Teachers receiving CSE "identified" student shall receive:
1. Training that assists the teacher in meeting the needs of the
"identified" student, if requested.
2. An opportunity to review the IEP and permanent educational records on a
particular student when requested of the CSE and/or the school administration.
Teachers must abide by confidentiality :mandates in handling this information.
II
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ARTICLE VII
LEAVES
SECTION 700 -SICK LEAVE
Sick leave shall accrue at the rate of 1.3 days for each month of service (total 13 days per
year). This leave may be used for personal illness or disability of the teacher, a member of
the teacher's or spouse's family or immediate. household. Teachers in their first three (3)
years of employment with the District will enjoy a sick day accounting in June versus any
docking of pay in earlier months. .
If a unit member is absent more than five (5) consecutive days or more than two (2) days
immediately preceding or following a holiday .or vacation period, the teacher will furnish a
written docto(s statement within a reasonable time frame. During an extended illness or
disability, the member will orally report to the Principal once every week. The District
may also require such further doctor's reports as reasonable. Failure to comply with the
terms of this paragraph will result in a denial of use of sick days for such absence.
Any unused sick leave shall be allowed to accumulate to a maximu~ of two hundred
thirty (230) days.
In the event of a normal pregnancy and delivery, a maximum of two (2) days paternity
leave will be granted to the male teacher and be charged against that teacher's
accumulated sick leave. These days need not be taken in succession.
Usage of accumulated sick days for a maximum of three (3) continuous weeks may be .
used prior to or following arrival of an adopted child.
SECTION 701 -PERSONAL BUSINESS LEAVE DAYS
All teachers covered by this Agreement will be granted three (3) days of personal leave
per school year. Unused personal leave days will be added to the accumulated sick
leave days total.
(A) The personal leave days are granted only for the purpose of conducting legal or
personal business affairs that must take place during working hours.
(B) Personal business leave days will not be granted on the day directly preceding or
following a holiday or a.vacation period or on an in-service day except at Superintendent's
discretion.
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(C) Requests for personal business day(s) leave must, except in case of emergencies, or
other unavoidable circumstances, be made to the F'rincipal at least two (2) days prior to
such leave. The request must contain a reason for the use of such leave. Additional
emergency pe,:,sonalleave may be granted at the discretion of the Superintendent.
(D) Not more than five '(5) teachers will be granted personal business leave days for any
one (1) day. Leaves will be granted in order of request.
(E) Sick leave and personal business leave mus1tbe certified by the School employee
with the Financial Secretary (School Office) not later than five (5) school days after the
employee returns to work from an absence. If not checked within this period, the office
designation of the reason for the absence will standi and no change can be made.
(F) Personal leave days may be granted for observation of religious obligations.
SECTION 702 -UNPAID LEAVES OF ABSENC]ES
(A) A child~reariDg leave of absence will be granted up to two (2) years for the purpose,
of caring for a teacher's own or legally adopted child, foster child or to act as guardian of a
minor child who resides with the unit member. Such leave will be granted providing the
,teacher gives reasonable notice in writing to the Superintendent stating the s~arting date of
such leave and tbe approximate date of return to teaching duties. A change in the return
date can be arranged by mutual agreement between teacher and Superintendent.
(B) During the child-rearing leave:
(1) The teacher will ,not receive compensatiOl[l, health insurance, or other benefits;
however,
"
(2) The teacher may retain health insurance, or other benefits provided the teacher
pays the appropriate premium through the District Business Office.
(C) Personal leave without pay will be granted to teachers at the discretion of the
Board.
SECTION 703 - SICK LEAVE BANK
A Sick Leave Bank will be established in the District under the following conditions:
(A) All contributions will be voluntary.
(B) The Sick Leave Bank shall only be used for disabilities or illness of the full-time
professional employee, hislher children, or Jparents or spouse.
13
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(C) Any full-time professional employee in the negotiating unit is eligible to participate.
(D) Each employee enrolling in the Bank will donate at least one (1), but not more than
five (5), days of hislher sick leave to the Bank each year until there is a maximum of
three hundred (300) days. That maximum may be exceeded to accommodate
new members.
(E) A person withdrawing from the Bank will not be able to withdraw donated days.
(F) The first twenty (20) calendar days of an illness or disability will not be covered by
the Bank, but must be covered by that person's own accumulated sick leave or
absence without pay.
(G) A person WIllnot be able to withdraw days from the Bank until hislher own sick
leave is depleted.
(H) A maximum of sixty (60) working days may be drawn by each individual member
from the Bank each year during the life of this Agreement. Payment for days will
be at the following rates:
1st 20 days - 1000/0of normal salary
2nd 20 days - 75°,lc.of normal salary
3rd 20 days - 500k of normal salary
Deductions from the Bank will be pro-rata:
1st 20 days - full days
2nd 20 days - three-fourths days
3rd 20 days - one-half days
The Sick Leave Committee may extend this individual maximum upon request and by
unanimous vote of the Sick Leave Committee.
(I) Acceptable medical evidence must be provided indicating an estimated amount of
time that will be required for the teacher to be away from hislher teaching duties due
to illness or disability. Copies will be sent to the Superintendent and the Faculty Chairman
of the Sick Leave Bank.
.
(J) A doctor's statement at the end of each two (2) week period will be sent to the
Superintendent and the Faculty Chairman of the Sick Leave Bank.
(K) A Sick Leave Bank Committee will consist of the Superintendent, the Faculty
Chairman of the Sick Leave Bank and a mutually acceptable member of the teaching staff.
A majority vote of this Committee will be binding upon procedures.
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(L) A maximum of one hundred fifty (150) days may be used in anyone (1) contract
year. '
SECTION 704 -BEREAVEMENT LEAVE
The District will grant five (5) working days to a bargaining unit member witbout loss of
pay, privilege, sick leave, ,or personal leave for the death of a husband, wife, child, father,
mother, guardian, or one acting in capacity of parent, grandparents, sister, brother,
mother-in-law, father-in-law, brother-in-law, sister-in-law or any other person wbo
resides within the employee's household.
The District will grant three (3) working days to a bargaining unit member without loss
of pay, privilege, sick leave, or personal leave for tbe death of tbe above named relatives
who are outside the household.
, In an instance where a bargaining unit member feels that he or she needs an additional
two (2) days, permission for the leave will be granted up to two (2) days, but these days
will be deducted from the teacher's accrued sick leave.
SECTION 705 -SABBA TICAL LEAVE
A Sabbatical Leave will be made available to members of tbis bargaining unit each year
for approved study or other educational pursuits upon the recommendation of tbe
Superintendent to the Board of Education. The granting of a sabbatical leave may not be
unreasonably withheld. '
(A) During the term of this contract, only one (1) teacher per year may be granted
sabbatical leave for professional study only.
(B) During this sabbatical leave, the teacher granted leave for one (1) full academic year
will be paid at one-half (1/2) tbe salary he/she wotllid have received during the period of
such leave.
(C) The sabbatical leave for one-half (1/2) the academic year shall be at tbe eigbty
percent (80%) salary the teacher would have received during the period of such leave.
(D) Income of recipient as derived from bislhf~r sabbatical pay and otber sources shall
not exceed hislher annual salary. Moneys received from fellowships and stipends
shall not be counted as income.
(1) Any income beyond his/ber normal salary shall reduce bis/ber sabbatical pay
by such excess (fellowships and stipends excluded).
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(E) Written application for sabbatical leave, stating the purpose and objectives shall be
submitted to the Superintendent on or before February 1st, prior to the scoool year leave is
to commence.
.
(F) Accompanying the application for a sabbatical leave, the teacher will submit a
contract obliging him/her to return to the faculty of the Bolivar-Richburg Central School
District for two (2) years or refund the sabbatical pay.
(G) A teacher on sabbatical leave shall be considered a continuous employee of the
District in terms of employee benefits.
(H) In order to be eligible for a sabbatical leave, the applicant must have been on the
active payroll (not as per diem substitute) at Bolivar-Richburg, or Bolivar-Richburg
Central School for seven (7) or more continuous years. An unpaid leave of absence, as
provided for in this Agreement, shall not be considered a break in continuous service, but
such time shall not be included in the calculation of seven (7) continuous years.
For example, if during the fourth year of service at Bolivar-Richburg Central
School, a teacher requests a one (1) year maternity leave, then the one (1) year will not be
counted toward the seven (7) years of continuous service; but the calculation of continuous
service shall resume when the teacher returns from the unpaid leave of absence.
SECTION 706 -VISITATION LEAVE
Teachers may be granted visitation day upon application to, and with approval of the
Superintendent or designee. Such leaves must be of academic benefit to'the School District.
SECTION 707 -COURT APPEARANCES
Full pay shall be granted to teachers for absences resulting from attendance at Court for
jury duty or as a witness, when said attendance is required by a subpoena. There will be no
loss in the teacher's leave. The teacher will reimburse the School District any amount
received in the form of witness or jurors fees; exclusive, however, of meal or meal
allowances.
This provision shall not be applicable in such situations when the teacher or teachers are
litigants against the School District or when th~ teacher or teachers are subject to
disciplinary proceedings brought by the School District.
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SECTION 708 -ASSOCIATION BUSINESS
The District will allow a maximum of six (6) days leave to conduct Association business.
Such leave shall not be charged against personal or sick leave and must be taken during the
school year. (The Association President will notify the Superintendent at least one (1) week
in advance of the date(s) and number of persons involved).
(A) The District will allow up to an additional1ten (10) days leave maximum to the
Association as follows:
(1) The Association agrees to reimburse 1theDistrict for all expenses related to
substitutes for tbe absent teacher (above).
(2) Not more than four (4) teachers will be granted Association business leave for
anyone (1) day.
'
SECTION 709 -SICK LEAVE REIMBURSEME'NT AFTER RETIREMENT
At retirement a Bolivar-Richburg Central School teacher may claim each day of'
accumulated sick leave and value every day at Eighty Dollars ($80.00) per day if the Unit
member retires in hislber first year of eligibility under the New York State Teachers'
System (for the 2000-2001 school year all Unit members eligible to retire according to the
New York State Teachers' Retirement System will be considered in their first year of
eligibility) or Sixty Dollars ($60.00) per day if the Unit member retires in hislber second
year of eligibility or thereafter. The total amount (number of sick leave days times Eighty
Dollars ($80.00) or Sixty Dollars ($60.00» will be held in escrow by the School District and
will be used as follows:
(A) To pay the retired teacher's future health insurance monthly bills until the total
held in escrow for the retired teacher bas been used; or,
(B) At the option of the retired teacher, to pay the retired teacher monthly cash
installments equal to the retired teacher's future bealth insurance monthly bills until
the total held in escrow for the retired teacher has been used.
In the event of the teach~r's death, health insurance monthly payments, or monthly
cash payments will be ~ade for the surviving spouse or to the teacher's estate up to the
remaining escrow account.
SECTION 710 -CONFERENCE ATTENDANC]~
Application for this leave must be filed with and approved by the Superintendent of
Schools or designee. Application will include estimate of expenses to be incurred. Meal
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allowances will be limited to Thirty-five Dollars ($35.00) per day if not included in
conference registration fee.
Upon return from the conference, the Board will pay the expenses incurred after the
teacher files a claim form showing the actual expenses with supporting receipts. The
expenses that may be. p~id for by the Board include the registration fee of the conferences,
lodging, meals, and mileage to and from the conference at the District rate.
SECTION 711- EXCEPTIONAL ATTENDANCE INCENTIVE
For an employee using two (2) or fewer combined sick and personal days each year,
the District will pay a stipend of Two Hundred dollars ($200.00), to be paid in the first pay
period in July.
.
ARTICLE VIII
GRIEVANCE PROCEDURE
A Grievance is a claim by any teacher or group of teachers in the negotiating unit based
upon any event or condition affecting their 'welfare and/or terms and conditions of
employment; for example, any claimed violation, misinterpretation, misapplication or
inequitable application of law, rules or regulations having the force of law, this agreement,
policies, rules, by-laws, regulations, directions, orders, work rules, procedures, practices or
customs of the Board and the Administration.
A Day will mean a business day (Monday through Friday) except for legal holidays or
emergency closing of District Offices.
SECTION 801- PROCEDURE
(A) A Grievance will be submitted by the faculty member, in writing, on the Grievance
form (Appendix A), no later than fifteen (15) days after its occurrence or when the teacher
should have reasonably known of its occurrence. This is to be submitted to the Building
Principal. A precise statement of the nature of the Grievance, the article or provision of the
agreement allegedly violated, the remedy requested, the signatures of the aggrieved person
and the local grievance chairman is required. If the Grievance is not filed within the
specified fifteen (15) days, the Grievance is considered to have been waived.
(B) Within five (5) days of receipt of the Grievance the de.signated representative of the
School district will meet with the representative of the Faculty Association in an effort to
resolve the Grievance. .
. .
A Decision will be rendered within five (5) days, in writing, to the aggrieved party
.
and tbe Faculty Association representative.
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(C) If the aggrieved parties cannot agree, the Grievance shall be promptly transmitted
to the Superintendent by the faculty member within five (5) days of the completion
, of Step B.
(D) The Superintendent will have five (5) days to conduct a Hearing if the
Superintendent deems it necessa.ry and to rule on the determination made in Step B. This
ruling will be made in writing to the faculty member.
(E) If the Grievance remains unresolved, a written Summary of the Grievance will be
submitted by the faculty member to the Clerk of the Board of Education. This Summary
must be sent to the Clerk of the Board of Education not later than five (5) days from the
date of the Superintendent's ruling.
(F) Within twenty (20) days the Board of Education will conduct a H~aring in Executiv'e
Session. A Decision will be rendered within ten (10) days. .
(G) If the faculty member and the Faculty Association are not satisfied with the
Decision at Step F, and the Faculty Association determines that the Grievance is
meritorious it may submit the Grievance to Arbitration by written Notice to the Board of
Education within fifteen (15) days of tbe Decision of Step F.
. (H) The Notice shall specifically identify the Grievance to be submitted and shall request
the AAA to send to the Faculty Association and to the Superintendent's Office a list of ten
(10) names of Arbitrators. Within ten (10) days of the day on which it receives its copy of
the list each party will return its copy to the AAA with all names which are unacceptable to
it crossed off and the remaining names numbered in the order of the party's preference. If
the AAA determines that no mutually acceptable Arbitrator has been selected by the
parties from the second list, the AAA will name th.e Arbitrator.
(]f) The selected Arbitrator will hear the matteJr promptly and will issue his/her Decision
not later than fourteen (14) calendar days from the date of the close of the Hearing, or if
oral Hearings have been waived, then from the date of the' final Statements and proofs are
submitted to himlher. The Arbitrator's Decision will be in writing and will set forth his/ber
Finds of Fact, Reasoning and Conclusions on the iissue.
(J) The Arbitrator shall have no power or authority to make a Decision which requires
the commission of an act prohibited by law or regulation of the Commissioner of Education
or to add or amend the terms and conditions of this Contract.
(K) The Decision of the Arbitrator shall be final and binding upon all parties in matters
concerning only interpretation and application of the terms of the Agreement.
(L) The cost for the services of the Arbitrator vvill be borne equally by the Board of
Education and the Faculty Association. .
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The schedules for 2000-2001, 2001-2002, and 2002-2003 reflect increases of 4.00/0 each year.
ACTIVITY 1999-2000 2000-2001 2001-2002 2002-2003
Fall Snorts:
Boys - Football 3,691 3,839 3,992 4,152
Ass't Football(3) 2,383 2,478 2,577 2,681
Soccer 2,383 2,478 2,577 2,681
JV Soccer 1,550 1,612 1,676 1,744
Mod. Soccer 1,264 1,315 1,367 1,422
Girls - Volleyball 2,014 2,095 2,178 2,265
JV Volleyball 1~191 1,239 1,288 1,340
Soccer 2,383 2,478 2,577 2,681
JV Soccer 1,550 1,612 1,676 1,744
Modified Soccer 1,264 1,315 1,367 1,422
Tennis 1,500 1,560 1,622 1,687
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(~ The grievant and/or the School ~istrict may mutually agree to waive or extend any
time provisions provided for herein, except for the time provisions for filing a Grievance
provided for in Section 801(A).
ARTICLE IX
EXTRACURRICULAR DUTIES AND SCHEDULE
Extra-curricular advisors and coaches will be appointed by the Board of Education
annually. April 1st of each school year, the District will hand out requests to the faculty
regarding their intention to coach and/or advise an extra-curricular activity. Within two
(2) weeks of this notice, faculty will return to the Superintendent or designee their
intentions. The District will employ its own teachers to fulfill extra-curricular duties. If no
qualified teacher has applied for the position, then the District may employ any qualified
applicant. The Superintendent will notify the applicant by June 15th ~f his/her status. By
June 15th of each year the District will post any positions that remain unfilled.
Acceptance will be at the discretion of the bargaining unit member.
If enough teachers do not volunteer to fill the positions of class advisors, the
Superintendent shall appoint members of the bargaining unit to those duties. Involuntary
appointments shall be equitably spread among bargaining unit members. .Involuntary
appointments as class advisors will be for a maximum of four (4) years and/or one.
graduating class with a mandated two-year break before involuntary re-appointment.
SECTION 901: PAY SCHEDULE FOR EXTRACURRICULAR SUPERVISION
ACTIVITY 1999-2000
Co-Ed Cheerleading (Football)
Cross Country
Winter Sports:
Boys -Basketball
JV Basketball
Jr. High Basketball
Sat. A.M. Basketball (2)
Wrestling'
Ass't Jr. High Wrestling
Modified Wrestling
(Separate from,Varsity)
Varsity Volleyball
Girls - Basketball
JV Basketball
Jr. High Basketball
Sat. A.M. Basketball (2)
Co-Ed Cheerleading (Basketball)
S~rin2 SDortS:
Boys -Baseball ,
JV Baseball
Modified Baseball
, Track
Track Assistant
Modified Track
(Separate from Varsity)
Boys -Tennis
Modified Tennis
(Separate from Varsity)
Girls -Softball
JV Softball
Modified Softball
Track
Track Assistant
Co-Ed-Golf
2000-2001
1,342
1,342
1,396
1,396
3,691
2,383
1,171
388
3,691
2,383
3,839
2,478
1,218
404
3,8.39
2,478
75
Per event up to
$500 Max.
2,014 2,095
3,691 3,839
2,383 2,478,
1,171 1,218
388 404
1,366 1,421
2,392
1,~60
1,067
2,392
1,560
75
Per event up to
$500 Max.
1,700 1,768
75
Per event up to
$500 Max.
2,300 2,392
1,500 , 1,560
1,067
2,392
1,560
1,456
2,300
1,500
2,300
1,500
2,300
1,500
1,400
'
2001-2002
1,452
1,452
.2002-2003
1,510
1,510
3,992 4,152
2,577 2,681
1,267 1,317
420 436
3,992 , 4,152
2,577 2,681
78 81
Per event up Per event up
to $500 max. to $500 max.
2;178 2,265
3,992 4,152
2,577 2,681
1,267 1,317
420 436
1,477 1,537
2,488
1,622
1,110
2,488
1,622
78
Per event up
to $500 max.
1,839
78
Pelr event up
to $500 max.
2,488
1,622
1,110
2,488
1,622
1,514
2,587
1,687
1,154
2,587
1,687
81
Per event up
to $500 Max.
1,912
81
,
Per event up
to $500 Max.
2,587
1,687
1,154
2,587
1,687
1,575
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Event Workers: (per event)
Monitor 45 47 49 51
Timer - single game 32 33 35 36
Timer -double game 52 54 56 58
Scorekeeper -single game 32 33 35 36
Scorekeeper -double game 52 54 56 58
Bus Supervisor 60 62 65 67
Event Photographer 54 56 58 61
Home Soccer Clock/Book 45 47 49 51
Advisors:
Business & Marketing Club 1,064 1,107 1,151 1,197
.Newspaper (2) 1,064 1,107 1,151 1,197
Yearbook (2) 1,064 1,107 1,151 1,197
Class Advisors (4) FreshlSoph. 960 998 1,038 1,080
Class Advisor (4) Jrs & Srs. 1,010 1,050 1,092 1,136
F.H.A. 1;064 1,107 1,151 1,197
Library Club 243 253 263 273
Ecology Club 1,064 1,107 1,151 1,197
S.A.D.D. 1,064 1,107 1,151 1,197
County Fair Advisors 960 998 1,038 1,197
National Honor Society 400 416 433 450
Science Club 1,064 1,107 1,151 1,197
Student Council 1,127 1,172 1,219 1,268
Ski Club 55 57 59 62
Chess 600 624 649 675
Language 600 624 649 675
Directors
Musical Director 1,064 1,107 1,151 1,197
Ass't Musical Director (3) 638 664 690 718
Play Director 1,064 1,107 1,151 1,197
Sr. Girls' Ensemble 243 253 263 273
Jr. High Ensemble 214 223 231 241
Elementary 182 189 197 205
AII-County/AII-State/Solo Festival 243 253 263 273
(practices & Performance
Marching Band 3,355 3,489 3,629 3,138
Ass't Marching Band Director 1,677 1,744 1,814 1,886
Color Guard Director 2,014 2,095 . 2,178 2,265
Athletic Director 2,790 2,902 3,018 3,138
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ACTIVITY 1999-2000 2000-2001 2001-2002
-2002-2003
..
ACTIVITY 1999~2000 2000..2001
--
2001-2002 2002-2003
Miscellaneous
School Photographer .
Noon Hour Supervisors (3)
981
1,002
1,020
1,04Z
1,061
1,084
1,103
1,127
The district will not assign concert/drama monitors. They may solicit volunteers.
SECTION 902 - SCHEDULE OF PAY DAYS FOR Ej~TRACURRICULAR SUPERVISION
Extra curricular pay specified in Section 901 win be paid during the pay period
following completion of the activity or in equal installments in the regular pay check over
the length of the activity or sport. Requests for this pay will be submitted on appropriate
forms provided by the District at the end of each month. This includes chaperones and AII-
County Music.
SECTION 903 -LONGEVITY PAY FOR EXTRACURRICULAR SUPERVISION.
An extracurricular coach or advisor with at least five (5) complete and continuous
school years of service in a particular extracurricular sport or activity shall receive
longevity pay equal to five percent (5%) of the base pay for that particular sport or activity
for each consecutive five (5) complete and continuous school year periods of service in that
particular sport or activity.
The District shall not pay longevity pay for the following extracurricular positions:
(A) School Bus Supervisor
(B) Monitor
(C) Timer
(D) Scorekeeper
The District shall also not pay longevity pay to non-facul\ty members who coach,
supervise and/or advise extracurricular activities.
Any coach or advisor who has not obtained his or her coaching certificate where
required by law ~ill not receive any longevity pay, except that any coach or advisor who
has earned longevity pay status as of June 30, 2002 will continue to receive the longevity
already earned but will not earn additional longevity pay status unless or until certified.
. .
The District will pay for certification courses necessary for Icoaches that it employs
through June 30, 2002.
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The Association agrees to develop a plan with District cooperation by December 31,
2000 to get coaches certified.
If the District offers its own program for the three (3) courses required, individuals
will not be compensated to take courses elsewhere.
SECTION 904 - NEW CLUBS.
If a new club is initiated, it must have a minimum of ten (10) members and an
advisor. In order to continue the next year, the membership must not decrease below ten
(10). In one year, no more than five (5) new clubs may begin. Approval of the
Superintendent is necessary for new clubs.
If new clubs are added, the stipends of comparable existing clubs ur activities will be
guideline for the salary payment of an advisor. The Superintendent, prospective advisor
and the Association President will meet to determine the salary.
Academic Competition Advisors, i.e., "Odyssey of the Mind," "Fay's Drugs,"
"Geography Bee,' etc. Will be compensated on a per event basis and determined in the
same method as mentioned above.
SECTION 905 -EXTENSION OF COACHING SEASONS
If a varsity coach's season should be extended as a result of participation in
sectional or intersectional play, he/she will be compensated at a weekly.rate determined by
dividing hislber salary by weeks in the season. This commences after the first round of
sectional play. The length of season will be determined by the Section 5 starting date for
the designated sport.
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ARTICLI: x
SALARY SCHEDULE
BS
SECTION 1000
STEP 99-2000 2000-01 2001-02 2002-03
1 28,400 28,700 29,000 29,300
2 29,286 29,536 29,848 30,160
3 30,123 . 30,457 30,717 31,042
4 31,315 31,328 31,675 31,946
5 32,293 32,568 32,581 32,942
6 33,981 33,585 33,871 33,884
7 35,255 35,340 34,928 35,226
8 35,648 36,665 36,754 36,325
9 35,900 37,074 38,132 38,224
10 36,275 37,336 . 38,557 39,657
11 36,554 37,726 38,829 40,099
12 36,935 38,016 39,235 40,382
13 37,733 38,412 39,537 40,804
14 38,909 39,242 39,948 41,118
15 40,085 40,465 40,812 41,546
16 41,100 41,688 42,084 42,444
17 42,130 42,744 43,356 43,767
18 43,144 43,815 44,454 45,090
19 44,153 44,870 45,568 46,232
20 45,169 45,919 46,665 47,391
21 46,185 46,976 47,756 48,532
22 47,194 48,032 48,855 49,666
23 48,205 49,082 49,953 50,809
24 49,221 50,133 51,045 51,951.
25 50,231 51,190 52,138 53,087
Off-step teachers shall have their base salary increased by foulr percent (4.0%) in each year
of the contract.
B. Starting salaries increase $300 in each year of the contract.
C. Graduate hours earned July 1, 1987 or after paid at rate of:
$51 for 00-01
$53 for 01-02
$55 for 02-03
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SECTION 1002 -PAY FOR GRADUATE HOURS
Graduate hours earned prior to June 30, 1987 win be reimbursed at the rate of
forty-eight dollars ($48).
SECTION 1003 - TUITION
Effective February 1, 1998, a teacher may choose to receive tuition assistance in lieu
of graduate hours payments for approved graduate hours. The District will pay the actual
tuition costs for approved graduate courses for up to ~elve (12) graduate credits (four 3-
hour courses) per fiscal year. Annual District total expenditure for this benefit shall not
exceed Twenty-seven Thousand Dollars ($27,000.00) per year. Graduate hours for which
the District pays tuition costs shall not be eligible for graduate hour payments at any time
in the teacher's future employment with the District. Courses compensated under this
section require the prior approval of the Superintendent.
SECTION 1004 - IN-SERVICEWORKSHOPS
(A) Credit shall be granted for in-service training when the following criteria has
been established. .
(1) Credit shall not be granted for in-service training taken before June 1, .1969.
(2) Applications by individual teachers shall be accepted when the following
information is offered:
(a) Name of institution or sponsoring agency.
(b) In-service course name.
(c) Catalog description (if any).
(d) Place of matriculation.
(e) Purpose of taking in-service, (i.e. in-field, outside field as a
support to field, professional growth, etc.)
.(t) Explanation of the reason advancement is expected with
appropriate documentation.
(B) After reviewing the application, the teacher shall be notified of its approval or
disapproval within five (5) school days after the next meeting of the Board from the date of
application. Notification shall be made by the Superintendent t~ the applicant and such
notice shall be made in writing.
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(C) Any teacher doing in-service courses for which he/she expects reimbursement
and who does not apply through the Superintendent must take his/her own chances on
acceptance of the work later and without any guarantee of acceptance or rejection. '
(D) Proof of attendance must be submitted in suitable form from the sponsoring
agency.' Ifwork is to be completed in the summer ntonths, the Superintendent should be
notified as soon liS possible so budget arrangements can be completed. Work completed
between the end of school and September 1st shall be credited in the next successive school
year. Work completed during school (September to end of school) shall be credited in the
next successive year.
.
(E) Credit shall accrue at the rate of one (1) in..service credit for every fifteen (15)
clock hours of attendance. Multiples of courses can bt~accrued to gain fifteen (15) clock
hours. In-service training shall be reimbursed in a onte-time payment of One Hundred
Fifty Dollars ($150.00) per credit. In-service credit already on the salary schedule as of
June 30, 1994 will be grandfathered.
(F) Credit will be granted only when in-service training has been completed outside
of the regular school day and when no monetary assistalnce is given by the local Board to
the teacher.
(G) Credit for in-service training will not be considered when calculating a teacher's
salary when said teacher is Dew to the Bolivar-Richburg Central School System. Credit
. will be granted only when it is earned after the teacher is a member of the system.
SECTION 1005 - MILEAGE
Mileage will be paid at the current IRS rate for use of personal cars authorized and
approved in advance by the Superintendent. Teachers who are scheduled to work in both
District buildings will be eligible for mileage reimbursement if personal vehicles are used.
SECTION 1006 - SALARY DISBURSEMENTS
(A) In-case of payroll or other compensation error by the District, the correction
will be made by the District within three (3) business days of the error.
(B) In case of an overdraft due to bank error or Distri(~t error, the District will make
every attempt to correct the error for the individual affected.
(C) The first payday in September shall be on the second working Friday of
September. Subsequent paydays shall be every other Friday.
(D) Teachers will receive their paychecks, if available, on the last day of school
before a vacation falls during the week in which the teachers are paid. Checks will be
dated for the regular pay day.
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(E) All employees of the Bolivar-Richburg Central School District will have the
right to select between direct deposits or check as a method of receiving their pay for
services rendered to the District. They will be allowed direct deposit in the four (4) banks
that they currently have the option of using and the Bolivar-Richburg School District will
have the right to drop ~ny .single bank when the number of users fails below five (5).
(F) The Bolivar-Richburg School District will not be responsible for any changes in
benefits that the selected banks might impose upon the employee user in the future, e.g. no
free checking, minimum balance, etc.
(G) There will be an annual selection date when each employee will have to select
which method of payment he/she prefers. The employee will have to stay with this method
and bank until the renewal date the following year.
SECTION 1007 -CHILDREN OF FACULTY TUITION WAIVER
A non-resident tuition charge has been established by the Board of Education. All
teachers shall be eligible to have their children attend Bolivar-Richburg Central School
without tuition.
SECTION 1008 -CREDIT FOR ACTIVE MILITARY SERVICE
Academic experience credit for active military duty will be granted at the discretion
of the Superintendent. Any military credit granted prior to September 1, 1994 is
. grandfathered for bargaining unit members.
SECTION 1009 -NEA MEMBER BENEFIT PLAN.
The Association members may elect to participate in this plan through payroll
deduction. Deduction changes and/or starting deductions can only be done between
September 1st and October 1st of the. school year.
SECTION 1010 - PROFESSIONAL HOURS
Work involving teaching, curriculum, remediation, summer school, or related
classroom work that is pre-approved by the District and is performed outside regular
school hours shall be paid at a rate of Eighteen Dollars and fifty cents ($18.50) per hour for
2000-01; Nineteen Dollars and fifty cents per hour ($19.50) in 2001-02 and Twenty Dollars
($20) per hour in 2000-03.
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SECTION 1011 -LONGEVITY STIPEND
Unit members in their twentieth (20th) year of service to the District (Bolivar
District, Richburg District and/or Bolivar-Richburg District) or more shall receive a
stipend of Two Hundred Dollars ($200.00).
SECTION 1012 - CURRICULUM CAMP
Unit members participating in BOCES curriculum camp will be compensated the
sum of Two Hundred Fifty Dollars ($250) per weel,.
ARTICLE XI
HEALTH INSURANCE
SECTION 1100 - ALLEGANY-CATTARAUGUS COUNTY SELF-INSURANCE PLAN
(A) The District will provide, at no premium cost to employees, health insurance
coverage through a self-funded health care plan (hereinafter called the "Plan"). Any unit
member employed by the District after February 1, 1998, will contribute ten percent (10%)
of the cost of the Plan through payroll deduction. En1ployees may enroll under either the
Family Plan coverage or the Individual Plan coverage. The Plan, that shall be provided at
no premium cost to employees, shall be the Managed Care Medical Plan. Included in this
coverage through the Allegany-Cattaraugus County ~elf-Insurance Plan shall be provided
a ten dollar ($10) name brand, seven ($7) generic and four dollar ($4) mail order co-pay
prescription drug rider.
(B) If for any reason the Plan ceases to exist, or the District terminated its
participation, the District then will provide coverage e(]ual to or better than the Plan
coverage in existence at the time of termination for curlrent employees.
(C) The Plan will provide benefits at least equal to current Health Insurance Plan
provided by the District.
(J» There shall be no loss of benefits or coverage to any employee as a result of the
change from current coverage to the Plan.
(E) The Plan document is herein incorporated by reference.
(F) Any complaints und.er the Plan with respect to its interpretation or application
must be processed through "The Claim Review Procedurle" set forth in the Plan document.
If the matter is not settled to the employee's satisfaction, and the Plan document does not.
provide for Arbitration of such dispute, then within thirty (30) days of the written answer
from the governing committee of the Plan, the Assoc~ation may submit the issue directly to
29
.. .
binding Arbitration. The Association and the District agree tbat sucb binding Arbitration
should only be before an Arbitrator; under the Rules of the American Arbitration
Association who bas expertise in medical insurance coverage benefits and policies and is
familiar with the rights of covered individuals and the responsibilities of the insurance
provider. The Plan Administrator will furnish the Association with all pertinent data
related to the dispute, subject to the provisions of the next paragraph below.
(G) All data obtained by the Plan Administrator with respect to insurance claims
shall be considered confidential and shall be distributed to persons involved or connected
with the Plan strictly on a need-to-know basis and such information shall be utilized for no
other purpose than is necessary for the administration of the Plan and the payment of
claims. Any health data obtained by the Plan may not be used to discipline or dismiss an
employee.
(H) Any employee who leaves the employment of the District (other than when an
employee retires) or whose services are terminated shall be otTered the right of conversion
for health insurance coverage regardless of insurability at the. full cost and expense of the
employee. If the employee or the. District is unable to obtain coverage, he/she may continue
to participate in the Plan at his/her own expense in which case the District may require
proof of rejection of insurance. If the former employee is offered insurance, including
coverage for pre-existing condition, but chooses not to purchase same, the Plan is not
obligated to provide coverage.
The Plan will accept responsibility for the coverage of a pre-existing condition until
the conversion plan coverage for said condition shall apply. Upon termination, it shall be a
requirement of the employee's right to continue under the Plan that the employee file proof
of application for conv~rsion coverage with a carrier of a health insurance plan with the
District within thirty-one (31) days from termination.
(1) Employees who submit claims in accordance with the procedures established by
the Plan and if the claim is not disapproved in accordance with the Plan procedures, shall
have said claim paid (to the extent of the coverage provided) in a timely manner so that the
employee shall suffer no tinancialloss as a result of the slow payment of a claim. It shall be
considered that the emidoyee sutTer no financial loss if such claim is paid within a
reasonable period of time in comparison to the payment of similar claims by Blue
CrosslBlue Shield or other well-known insurance plans. Under ordinary circumstances,
thirty (30) days shall be considered a reasonable period of time for payment of the claim
from the date of proper notification of the claim.
(J) For new employees, coverage under the Plan shall be automatic and effective in
the same manner as coverage was provided under the present Health Insurance Plan unless
the employee declines the coverage in writing. Such a waiver shall be filed in the
employee's personnel folder.
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An employee may reconsider and join the Plan at a later date by notifying the
employer, in writing, of hislher desire of coverage. Coverage under the Plan will
commence on the first day of the month following the employer's receipt of the request for
coverage or fifteen (15) days thereafter whichever shall occur later.
(K) An employee, whose spouse works for the same District or other School District
participating in the plan, may enroll in the Plan \vith no lapse in coverage if his/her
spouse's coverage ceases for any reason. In no e\i'ent shall there be a double coverage in the
Plan.
, (L) An employee who chooses not to sign-up for this insurance will be paid a cash
payment of one thousand, four hundred and ninety five dollars ($1,495) for each year that
he/she elects not to join. This choice must be given in writing to the Business Official Prior
to September 15th of each school year or within two (2) weeks of employment. The cash
payment required to be paid pursuant to this par~'graph will be paid at the conclusion of
the school year.
'
(M) Retired teachers will be given the opportunity to remain covered members of
any insurance plan in effect upon their retirement. The cost of coverage shall be borne, and
paid by such teacher to the District prior to the re]lI1ission of the group premium by the
District.
'
SECTION 1101 -HMO OPTION
Each year, on an individual basis, each employee will be given an opportunity either
to retain the negotiated health benefit package or to replace it with an approved prepaid
medical plan (Health Maintenance Organization), iifavailable.
In the event that an employee selects a Health Maintenance Organization (HMO),
the District will contribute the same dollar amount toward the HMO as it contributes
toward the corresponding negotiated health plan. Jt\ny additional costs for the HMO
premium shall be paid 1>ythe employee tbrough pa:yro II'deduction.
Once having selected a health insurance plall, an employee may not change to
another plan except during the enrollment period slpecified by the District.
Duplicate coverage is prohibited; that is, a husband and wife botb employed by tbe
Bolivar-Richburg Central School are allo~ed to select one (1) and only one (1) medical
insurance plan for their family.
Neither the HMO option nor the Plan is to be used as a supplement to another
medical insurance program funded in full or in part: by a spouse's employer.
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SECTION 1102 - CAFETERIA PLAN
The District will establish a flexible spending or cafeteria plan based on the plan
language attached hereto as Exhibit A. The District shall have the right at any time to
discharge the current administrator of said plan, EAS, and engage and appoint another
administrator. The employer shall contribute to said cafeteria plan for each employee of
the unit Three Hundred Fifty Dollars ($350.00) for each year of the contract.
ARTICLE XII
FAIR DISMISSAL
SECTION 1200 -FAIR DISMISSAL AND FAIR TREATMENT
No bargaining unit member shall be disciplined, reprimanded, reduced in rank or
compensation, discharged, or deprived of any professional advantage without just cause.
The above paragraph shall not apply to the first year, or major fractions thereof the
first school year.
It is incumbent upon the Board and the Administration that any discipline be made
commensurate with the severity of the action meriting the discipline.
ARTICLE XIll
JUNE DISMISSAL (STUDENT)
SECTION 1300 -LAST WEEK OF SCHOOL
At least one-half (1/2) day without students will be granted to elementary teachers
in the last week of school in June. Elementary teachers will remain in school during the
regularly scheduled school hours to complete year-end reports, etc.
ARTICLE XIV
SEVERABILITY
SECTION 1400 - CONTRACT CHANGE BY LAW OR COURT RULING
It is agreed by and between the parties that if any clause, sentence, paragraph,
section or part of this Agreement be adjudged by any Court of competent jurisdiction from
which no appeal is taken, to be invalid, such Judgment shall not affect, impair or invalidate
the remainder thereof, (unless such clause, sentence, paragraph, section or part shall go to
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the essence of this Agreement), but shall be confined in its operations to the clause,
sentence, paragraph, section or part thereof directly involved in this controversy in which
such Judgment shall have been rendered.
ARTICLE XV
TERMINA TION
SECTION 1500- TERMINATION DATE
Contractual terms embodied in the Agreement will remain in effect until June 30,
2000, unless otherwise agreed upon.
ARTICLE XVI
CONTINUATION
SECTION 1600
The Contract shall continue until amended or replaced by mutual agreement of the
.Board of Education and the Faculty Association
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ARTICLE XVII
FULL AGREEMENT
SECTION 1700 - CLOSE
This Agreement shall constitute the full and complete commitments between the
parties and may be altered, changed, added to, deleted from or modified only through the
voluntary, mutual consent of the parties in a writteri and signed Amendment to this
Agreement. Attached hereto and made a part hereof are provisions of the Agreement
which are incorporated herein and made a part hereof dated
Dated: 9/15/2000
Bolivar-Richburg Faculty Association
Dated: q 1,r;!d-OffO
I I
By:~tx5LaL LV.tJ:n~
Bolivar-Richburg Central School
By:
Superintendent of Schoo
Robert M. Moun"tain
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APPENUIX A
BOLIVAR-RICHBURG CENTRAL SCHOOL
GRIEVANCE FORM
DATE: SUBMITTED TO:
1. Signature of aggrieved teacher(s)
(List additional names on back).
2. Provision(s) of the Agreement which have been violated according to the alleged
Grievance.
3. Details of the alleged Grievance (names, dates, events, etc.)
4. Remedy Sought:
American Grievance Chairman
Received by:
Signature Date
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MEMORANDUM OF AGREEMENT
between the
BOLIVAR-RICHBURG CENTRAL SCHOOL DISTRICT
and the
BOLIVAR-RICHBURG FACULTY ASSOCIATION
The parties agree to the following understanding and amendment to the negotiated
agreement.
1. In regards to Article X -Salary Schedule, Section 1000; any teacher employed by
the District prior to February 1, 1998, who is placed on steps 1, 2,3, 4 or 5 and earned or
has earned a Master Degree, will earn additional remuneration of four hundred and
twenty-five dollars ($425) above the indicated step amount for that earned degree. This
additional salary is separate from any earnings for graduate hour credits and-only applies
to salary steps one through five.
7lbC52DJv .W-~
Bolivar-Richburg Faculty Association
9- 15,- (JJ
Date
q _ /6 -- {JtJ
DateBolivar-Richburg Centra School
Superintendent of Schools
4.
..,.~
't
'.
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